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Q1
What is your role in the 2022-2023 program?
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Q2
Are you in a triad or mentorship pair?
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TOTAL 31

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Pair

Triad

Other (please
specify, 100...

ANSWER CHOICES RESPONSES

Pair 

Triad 

Other (please specify, 100 character limit)



WHMP Survey 2023 SurveyMonkey

3 / 12

39.29% 11

7.14% 2

7.14% 2

46.43% 13

Q3
If you were in a TRIAD, would you participate if you were matched in a
TRIAD mentorship group in the future (as opposed to a PAIR)?
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22.58% 7

Q4
What is your overall level of satisfaction with the mentorship
experience?
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Q5
How many times have you met in your mentorship pair or triad this
past cycle?
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Q6
This program/experience has provided the following value to me (check
all that apply?)
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 Skipped: 9
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Q7
The selection process (application) provides quality mentor and mentee
matches.
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Q8
In which country do you live?
Answered: 31
 Skipped: 0
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Q9
Any suggestions about how we can better accommodate international
participants?
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Q10
I plan to participate in the 2023-2024 mentorship cycle.
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 Skipped: 1
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Q11
I will encourage other Women in hydropower to take advantage of this
opportunity in the next mentorship cycle (2023-2024).

Answered: 30
 Skipped: 1
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Q12
Please provide additional comments to the Steering Committee on
what is working well in this program or what needs improvement.
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